At the Peak

of Excellence!
Peeksklll Schools-

Peekskill City School District
A System Focused on Every Student; Every Day

The Mission of the Peekskill City School District is to educate students in a caring, inspiring
environment characterized by a spirit of excellence and high expectations; prepare graduates to meet
or exceed standards; graduate students who respect and appreciate cultural diversity; and prepare
students to pursue adult lives as contributing citizens of our local and global community.

Office for
Administrative Services/HR

1031 Elm Street  Peekskill, NY 10566-3499
(914) 737-3300 FAX: (914) 737-3912

PLEASE POST IN APPROPRIATE AREAS

PERSONNEL BULLETIN # 1617-283
ANTICIPATED VACANCIES

June 23, 2017

POSITIONS: 2017-2018 K-12 District Teacher Leader (LOTE)

CERTIFICATION:

QUALIFICATIONS:

RESPONSIBLE TO:

START DATE:

CLOSING DATE:

New York State Certified Teacher in the content area of LOTE
Current teacher in the Peekskill City School District

See attached
Assistant Superintendent for Elementary/Secondary Education and
Principal

2017-2018 School Year

July 8, 2017

INSTRUCTIONS TO APPLICANTS:

Submit letter of interest and resume on-line to: www.personnel@peekskillcsd.org. Please include the
personnel bulletin number in the subject line of your e-mail.

The Peekskill School District does not discriminate on the basis of race, color, national origins, age,
handicapping conditions or sex in its educational programs or employment.

PEEKSKILL CITY SCHOOL DISTRICT
K-12 District Teacher Leader (LOTE)


http://www.personnel@peekskillcsd.org/�

JOB DESCRIPTION

Primary Function:

Responsible to:

Qualifications:

Provides department leadership supporting mission of District and building goals.
Active member of their assigned School Improvement Team.

Provides leadership in implementing District curriculum, instruction and assessment
system in LOTE.

Assistant Superintendent for Elementary/Secondary Education and Principals

NYS Certified Teacher in LOTE.

At least five years of experience as a LOTE teacher.

Demonstrates high instructional knowledge and performance skills.

Received minimum of an effective rating in the APPR process.

Curriculum development initiative/experience.

Team player committed to lifelong learning and planning for school improvement.

Leadership Responsibilities and Expectations:

Design interdisciplinary units aligned to CORE curriculum.

Lead and articulate an aligned scope and sequence.

Collaborate with department and lead Professional Development.

Provide district curricular and instructional leadership through membership on district-
wide Curriculum, Instructional and Assessment Team.

Will be part of the District LOTE Committee.

Will perform and complete other duties and responsibilities as specifically determined
by Assistant Superintendent for Elementary and Secondary Education.

Conditions of Employment:

Stipend - $2,000 (Estimated 50 hours beyond contractual work day) - Grant Funded



	 Provides department leadership supporting mission of District and building goals.
	 Active member of their assigned School Improvement Team.

